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	PRESIDENT’S MESSAGE

The first of any New Year is a good time to think about family, health, our career, and the many gifts that we received during the past year.  One gift we don’t think about too often is probably the greatest gift of all – our freedom.

As Americans, we are free to live where we please, free to worship as we please, free to work as we please.  We can travel from state to state without restriction.  We can voice our opinions and not worry that there will be retribution for doing so.  We can go to a restaurant and be free from the worry that a terrorist is going to blow us up.  In short, we are free to do what we want, go where we want, whenever we want, as long as it isn’t against the law or will cause harm to others.

This freedom even extends to our job.  As compensation and benefit practitioners, we might express displeasure, and sometimes frustration, about the many laws and regulations that we must follow in our interactions with employees, but we still have the freedom to design and administer compensation and benefit programs that are appropriate for our workforce.  We can decide how much and when we want to pay our employees.  We can decide what benefits to offer and how much we are willing to pay for them.  We are free to choose.

As you go about your activities today, I hope you will take a minute to think about and appreciate these freedoms.  I know I do.

Please accept best wishes from me and the entire GCCBA Board for a happy, healthy and prosperous 2006.

Barbara Carr, CCP, SPHR

President, GCCBA


	CERTIFICATION COURSE:  T3 – QUANTITATIVE METHODS

APRIL 3-5, 2006

	April 3 – 5, 2006, GCCBA will offer T3 – Quantitative Methods.  This basic-level course is one of the CCP/CBP common core courses offered by WorldatWork. It focuses on general quantitative concepts, basic statistical tools, the mathematics of total compensation design and administration, mathematical modeling, and regression analysis. Participants learn to consider data from numerous sources, with an emphasis on problem solving and decision making.  

Our presenter for this course is Julie Elliott, Corporate Compensation Director of the E.W. Scripps Company.  Julie has 15 years of experience in compensation and benefits.  She is a Certified Compensation Professional and serves on the faculty of WorldatWork .  Julie also serves on the board of GCCBA as Vice President.  We are excited to have Julie as our Certification Course instructor.

The Course will be held at  Ohio Casualty Corporation (OCAS) 9450 Seward Road, Fairfield, Ohio 45014.  Course schedules and registration information are available through www.worldatwork.org by clicking on the certification tab.  You may also contact Lisa Wood, Certification Course Chair with questions at lisa.wood@cchmc.org or (513)636-2627.


“A Business Primer for HR Professionals” - a WorldatWork Mini-Training Briefing 

March 22, 2006

GCCBA is pleased to host Lisa A. Knutson, CPA, Director of HR Operations and Employee Services at The E. W. Scripps Company. Lisa will provide an overview of business principles with an eye toward how HR professionals can justify recommendations to senior management. She’ll provide economic proof that total rewards programs add value to the bottom line. She’ll cover financial performance measurements and ratios, as well as a discussion on how to align total rewards with organizational performance. Each program participant will receive a business briefing booklet. 

At Scripps, Lisa is responsible for designing an overall HR service delivery model that includes standardizing HR programs, processes and services, improving productivity efficiencies by leveraging technology, and assessing the risk management and compliance activities.

Prior to joining Scripps, Lisa was Vice President of Human Resources Operations as well as CFO for Human Resources.  She was responsible for oversight of HR Shared Services including Six Sigma process improvement, e-HR, HR Communications, relocation, and managing one of the most comprehensive BPO arrangements for Human Resource Outsourcing.  She was also responsible for leading and monitoring continuous improvements based on HR metrics, business process improvements and HR project management., as well as HR Reporting, FTE metrics and HR accounting. 

 

A Certified Public Accountant, Lisa is a graduate of Miami University with a Bachelor of Science degree in Accountancy. She is a member of the American Institute of CPA's and the Ohio Society of CPA's.

Attendance at this two hour Mini-Training Briefing may be used as continuing education credit toward WorldatWork certification maintenance for the CCP, CBP and GRP professional designations and HRCI recertification for the PHR and SPHR professional designations. 


MEETING DATE:
Wednesday, March 22, 2006

LOCATION:

City of Erlanger Council Chamber




Erlanger Municipal Center

505 Commonwealth Ave

Erlanger, KY 41018


TIME:


8:00 a.m. – 8:30 a.m.
Registration and Continental Breakfast







8:30 a.m. – 10:00 a.m.
Announcements and Program


COST:


GCCBA Members  $25.00 /  Non-Members
$45.00
---------------------------------------------------------------------------------------------------------------------------

For reservations, please complete this form and mail with your check payable to GCCBA to Deb Ader, Western & Southern Financial Group, 400 Broadway, Cincinnati, OH 45202, (513) 629-1140, by Wednesday, March 15, 2006:

GCCBA – A Business Primer – Mini-Training Briefing –March 15, 2006

NAME:










TITLE:










COMPANY:









ADDRESS:










TELEPHONE:

_EMAIL__________________                           _______

	GCCBA Welcomes Jessica Allen and Chrissy Graves  to the 2005-2006 Board

	Jessica Allen is a native of Denver, Colorado, She started with The Ohio Casualty Group seven years ago.  Six years ago Jessica relocated to Ohio Casualty’s home office in Cincinnati, Ohio to further her career and pursue her education.  A graduate of The University of Phoenix with a Bachelor’s degree in Business Administration, she currently attends the University of Cincinnati for a Master’s of Labor and Employment Relations.

During her career Jessica has seen all sides of Human Resources.  As a rater for two years in the Commercial Lines Department, and then as a Rating Supervisor, she was able to experience the dynamics and garner a unique perspective from both sides of the operation.  The most recent three years have taken her to the Human Resources side of the house as a Compensation Analyst.  With a new found love of Compensation and Human Resources, Ms. Allen is also working to complete her CCP certification and studying for her SPHR designation.
	Chrissy Graves is currently a Compensation Specialist for Convergys Corporation where she is responsible for managing the base and incentive compensation programs for the Corporate office and business units in Latin America.  Prior to Convergys, Chrissy was employed by Mercer Human Resource Consulting as a compensation analyst in their Cincinnati office.

As a member of World at Work, Chrissy is jointly pursuing her Certified Compensation Professional and Global Remuneration Professional Certification.

Chrissy has a bachelor’s degree in psychology and sociology from Western Kentucky University and a master’s degree in Industrial/Organizational Psychology from Xavier University.
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NEW RULES ON DEFERRED COMPENSATION

Presented by:









Stephen C. Kisling, Esq.
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513) 721-4532









(513) 762-0007 (Direct Facsimile)









skisling@katzteller.com

INTRODUCTION.  Section 409A of the Internal Revenue Code sets forth significant changes to the rules concerning the design and taxation of nonqualified deferred compensation arrangements (“DCA”).  Failure to comply with these new rules can result in unexpected and serious adverse tax consequences.  All Employers should note the RECOMMENDED ACTION discussed below.

PLANS SUBJECT TO THE NEW RULES.  The definition of a DCA is very broad and now includes arrangements which in the past have not been considered deferred compensation.  In general a DCA is any plan, agreement or arrangement if the employee or independent contractor (1) has a legally binding right during a taxable year to compensation and (2) under the terms of the arrangement, the compensation is payable to the employee or independent contractor in a later year.  

Examples of DCAs:

•
One person DCAs such as deferred compensation provisions in employment agreements.

•
Discounted stock options and stock appreciation rights.
•
Certain severance pay arrangements.
•
Certain split dollar life insurance arrangements.
•
457(f) plans.

DCAs do not include:

•
A tax-qualified plan (such as a qualified profit sharing/401(k) plan).

•
Bona fide vacation leave, sick leave, disability pay or death benefit plan.

•
457(b) plan.

•
A plan that pays bonuses within 2½ months after the close of the year (including multi-year bonus arrangements).

NEW DCA RULES (continued)

WRITTEN PLAN – All DCAs must be in writing.

ELECTIONS

•
Elections to Defer.  If the DCA permits a participant to elect to defer compensation, the participant’s election must be made no later than the end of the tax year preceding the year in which the compensation is earned, subject to the following special rules:

•   Initial Year of Participation.  In the first year that the participant becomes eligible to participate in the DCA, such individual is permitted to make the deferral election within 30 days after the initial date of eligibility.

•  Performance - Based DCA.  If the DCA is performance-based (for example, a deferred bonus contingent on the satisfaction of pre-established individual performance criteria), the deferral election must be made at least 6 months before the end of the service period for which the performance-based compensation is payable.  However, the service period on which the performance-based compensation will be determined must be at least 12 months.

•
Elections as to the Time and Form of Distributions.  If the DCA allows the participant to elect the timing and form of distributions, such election must be made at the same time as the participant’s initial deferral election.  If the DCA permits a participant to make a subsequent election to further delay the distribution or change the form of  distribution, such subsequent election is subject to the following general restrictions:

•  The DCA must require that the election not take effect until at least 12 months after the date on which the election is made. 


•
Except in the case of an election to change made as a result of disability, death, or an unforeseeable emergency, the DCA must require that the participant delay the payment at least 5 years beyond the date on which the payment would otherwise have been made. 

DISTRIBUTIONS.  Distributions from a DCA may be made only in the following events:

•
Separation from service [for key employees of public companies, distributions may not be made earlier than 6 months after separation from service (or death, if earlier)]

•
Disability

•
Death

•
A specified time (or pursuant to a fixed schedule)

•
A “change in control” of the employer

•
Unforeseeable emergency

NEW DCA RULES (continued)

ACCELERATION OF PAYMENT OF BENEFITS.  In general, the new rules prohibit any acceleration of the payment of the deferred compensation.  The termination of a DCA followed by distributions to participants will generally be considered an acceleration of payments. 

TERMINATION OF DCA.  Subject to certain exceptions, payments made as a result of the termination of a DCA will be considered a prohibited acceleration of payment of benefits.  Therefore, the employer may not be able to terminate the DCA at its discretion and still comply with the new rules. 

TAX CONSEQUENCES OF FAILING TO COMPLY WITH THE NEW RULES.  If the DCA fails to comply with the new rules and amounts are required to be included in income of the participant, then in addition to the income tax imposed for the tax year of the inclusion of income, the participant will be charged interest and an additional tax equal to 20% of the amount required to be included in gross income.  The interest charged will be one percentage point above the IRS underpayment rate. 

EFFECTIVE DATES AND 2006 TRANSITION RULES

•
Effective date.  The new rules are effective for amounts deferred in taxable years beginning after December 31, 2004.  Pursuant to certain grandfather rules, pre-2005 deferrals may not be subject to the new rules. 

•
Material Modifications.  Otherwise grandfathered DCAs will become subject to 409A if the DCA is “materially modified” on or after October 3, 2004.  In general, a material modification occurs if any benefit or right existing as of October 3, 2004 is materially enhanced or a new benefit or right is added and such material enhancement or addition affects amounts earned and vested before January 1, 2005. 

•
Plan amendment deadline.  An existing DCA must be amended to comply with the new rules by no later than December 31, 2006.  In the interim, the DCA must operate in good faith compliance with the new rules.  

•
2006 Transition Rule.  A DCA may generally be amended to provide for new payment elections with respect to deferred amounts as to the form and timing of a payment (including an acceleration of a payment) provided that the plan is amended and the participant makes the election on or before December 31, 2006.    

RECOMMENDED ACTION
•
Identify all DCAs which may be subject to new rules. 

•
Do not make any distribution from, or make any changes to, the DCA until determining the effect, if any, under the new rules.

•
Determine whether to implement the transition rule described above on or before December 31, 2006. 

•
Make sure all DCAs are amended to comply with the new rules by December 31, 2006.
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