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~ Thile VI of tne Civil Rigris Act of 1964

~ Equzl Pay Act of 1965

- Age Discriminztion in Emgloymmart Act of 1967
~ Civil Righiis Aci of 1991

~ Tiile | — Ameriezss witn Disaolliiies Act of 1990
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Statute Deferral Jurisdiction Non-Deferral

Title V1] 300 clelys 180 clays
ADA 300 cays 180 clziys
ADEA 300 clziys 180 days

ERA No Referrel SNEAIS]

Diseriminziion is:

Treziiine someone differaily ecalse of
ifle gerson's race, sex religion, reitorel]
origin, age, or disavility.
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Cornpensatior discriminzition alairm is
tirrely es lorig as et least one dis-
crirnlnzitory gaycnescl wais recelved
witnin ine flireg geriod,

Resigras EEQC's gusiilor) grior i
Suprane Cotlrt's Lecoaiiar clecision.

Effective caie of Veay 28, 2007
(cleiy pefoure Ladpetiar clacisior))

Agglles to clairs gericlirie) g of
ziftar Mely 28, 2007

Aoplies to Title V11, ADEA, ziric] ADA

Apgolles to all forrrs of corngeriseitior)

Welgjes, Donlses, nesalin instrerce,
vension vengfiis, ic,
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Ofier) tales emoloyers and thelr sitorrays

0y suUroprise
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Neo Progf of Irtent v. Progf of |riert

No Administrative Prarecuisitas v. Adrministrative
Prarequisiies

Burden Shifts to Employer v, Burden remzins Witk
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Sratute of Limitaions v. EEOC Chiarge Filing Periodl
Emgloyss’s Genelar v, Race, Adgez, Raligion, dic,
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Thie Equzal Pay Act defines “ywelges” grozlly
o Include zll forrms of corngensation,

Frifge venefits, such a5 racical, nosoital,
ziccicent, life insurance, and retirement
oenefits, vonus alins s lezve e
coveread apel ey not oe acdpinistered I g

ciserininziiory menner,
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Must orocuce avidarce that sugstantzlly ecjuzl
work wes gerforrnec for urecuzl comognsaion.

Jows zire ecual if ihelr performzerice reguires
aojuzl sidll, effort, and resgonsioility ard tney are
operformed uncder sigiler working concitions.

Snould rely on aciuzl joo gerforrmance el
cofnlient rcitner e joo descrigiions, iiles, or
cleissificaiions,

Skill = Faciors stich zls experierncs,
traininie), education, anc apility

Effort = Veasurerent of gnysicel or
rrental exeriorn in the gerformzrice of
Joo

Responsiollity = Degree of accoliptaoility
recluired in the gerformance of & oy

EQUAL DOES NOT WIEAN [DENTICAL




A senliofity sysiem)
A rriefit systar)

A systern wWirich measires sarnings Oy cusrfiity
or uzlity of oroductior)

A cdiffereniial basecd o any giflegr factor otfer
LHENISEXS

Lower tfle cofrgzrator's salzry

Erfgriesize thet the corplainant is not
oerforing certain tesks (thet she fas not
neen allowed to gerform)

Fire the compzraior to termieie gack gay
liz iy
Wealke vatton-linie comopersziion ez

Flre the corglainant (wio reeds tet
o EERE?)

It sniell o2 unlawiul for any ggrson - ... o
dischzlrge or in eny giner menner
discrirninziie agelinst any ermoloyes pecalse
such ernployes nes filed zny cormglaint or
institutecd or caused to Y insiiuigd sy
oroceeding uncder or related o this chagier,
or nzs testifiec or s agolt to testify il 2y
sucn groceaclisg)...
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