Compensation Analyst-HOU00108
Job Level
:Intermediate- 

Employment Category
:Salaried  

Description
  
Overview:
 

Macy's, Inc. is seeking qualified candidates for a Compensation Analyst position, which will be located in Cincinnati OH.

 

Key Accountabilities:
· Analysis, design, implementation, earnings/expense modeling, and evaluation of compensation programs including base salary, merit budgets, and incentive programs (e.g., commission programs, contests, bonus programs, equity programs, etc.).

· Maintain updated salary administration guidelines, policies, salary ranges, and other compensation tools (e.g., commission tables, data queries, etc.).

· Partner with client groups to support compensation needs, including producing ad hoc reports, traning and communication materials. 

· Participate in and analyze market surveys to assess pay competitiveness.

· Evaluate jobs for apporpriate pay grade and FLSA status.

· Conduct audits as needed to ensure compliance with internal and external standards and regulations.

Skills Summary:
· Bachelors Degree required; background in Business, Human Resources, Accounting or Mathematics preferred.

· Strong analytical skills, with a high attention to detail and accuracy.

· Proficiency in Excel required; proficiency in Access a plus.

· Ability to work with confidential data in a fast paced environment.

· Strong written and oral communication skills.

· Demonstrated ability to work independently as well as part of a team, with the ability to build strong partnerships.

· Previous financial, compensation or retail experience preferred.

· CCP certification and knowledge of PeopleSoft and/or e-Comp+ a plus.

Macy's is an Equal Opportunity Employer, committed to a diverse and inclusive work environment.
Job
:Human Resources
Primary Location
:Ohio-Cincinnati-Macy's, Inc. Corporate Offices - Cincinnati
Schedule
:Full-time
Job Posting
:Sep 16, 2011
Unposting Date:Ongoing
Recruiter
:LaCosta Moore
