Manager of Executive Compensation — Stores Group-EXE00250
Job Level
:Experienced- 

Employment Category
:Salaried  

Description
  
Overview:
 
Macy's, Inc. is seeking qualified candidates for the Manager of Executive Compensations, Stores Group which will be located in Cincinnati OH.

 
Key Accountabilities:
· Development of compensation policies; monitoring/auditing adherence to policies; management of exceptions to policies.

· In partnership with HR client, conduct job evaluation, documentation and analysis; pay structure (salary grades and ranges) administration. Monitoring/evaluation of pay grade penetration, over/under positions, inclusive of external market analysis/pricing and salary survey administration; monitoring competitive practices.

· In partnership with client groups, development of goals for incentive plans and management and analysis of payouts (includes cost projections and impact analysis). Project cost of incentive plans throughout the year.

· Managing and executing year review and bonus process with HR business partners.

· Training and development of Compensation Analysts who report to the position.

· Maintaining and developing relationship with HR clients.

Skills Summary:
· Bachelor Degree in Business, Human Resources, Accounting, Mathematics, or a related field.

· High level of knowledge in compensation practices and concepts required.

· Minimum 3 - 5 years previous management experience with demonstrated ability to lead, mentor and develop other executives.

· Strong Microsoft Excel modeling skills required - ability to manipulate thousands of records and summarize data into cohesive ad hoc reports for management review.

· Strong technical skills with internal and 3rd party software (PeopleSoft, Microsoft Access, eComp+, VBA, basic understanding of query writing).

· Thorough understanding of organizational structure and job responsibilities within the stores/retail business.

· Results oriented with high level of attention to detail and accuracy.

· Demonstrated success in building strong partnerships.

· Ability to adhere to strict confidentiality standards.

· Minimum of 5 years of broad based compensation experience preferred.

· CCP certification preferred.

Macy's is an Equal Opportunity Employer, committed to a diverse and inclusive work environment.
Job
:Human Resources
Primary Location
:Ohio-Cincinnati-Macy's, Inc. Corporate Offices - Cincinnati
Schedule
:Full-time
Job Posting
:Jul 13, 2011
Unposting Date:Ongoing
Recruiter
:Kathy M Greenwood
